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Diversity Training Policy 

I. SCOPE OF POLICY 

1. All University employees (i.e., faculty, administrative and professional staff, and 
classified staff) are required to complete two diversity related trainings: One 
online training and one in-person training. Training will be required every two 
years. Please see section II for a definition of training. 
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5. Participation, or lack thereof, in the required diversity trainings will directly 
impact employees standing (all faculty and staff). 

6. The Office of Diversity & Inclusivity and the Office Human Resources reserve 
the right to approve all Diversity Training. 

7. Supervisors and employees who need assistance in identifying sources for in 
person training should consult with Human Resources and/or the Office of 
Diversity & Inclusivity. 
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